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According to the
Plan Sponsor
Council of America
(PSCA), more than
half of all 401(k)
plans enroll
employees
automatically. Yet
just 19% of plans
with fewer than 50
participants have
this feature.1 Might automatic enrollment be
right for your organization?

school graduates and 61% of those without a
high school diploma.3
"The lesson from behavioral economics is that
people only save if it's automatic," Thaler said
in a 2015 interview.4
Another potential benefit: Automatic enrollment
can help employers pass their
nondiscrimination tests (testing designed to
ensure that a company's retirement plan does
not favor key employees over the rank and file).

Are there any drawbacks?

Costs were cited as a concern by 18% of
companies that do not offer automatic
enrollment, according to the PSCA survey.
Simply put, automatic enrollment means that
Consider that your obligation to make matching
employees are automatically enrolled in the
contributions, if offered, would rise with
retirement plan upon hire (or at some other
specified date) unless they specifically opt out. participation rates. In addition, average deferral
A designated percentage is then deducted from rates may remain low, as inertia-prone
participants may not change from the default
employees' paychecks each pay period and
invested in a default investment on their behalf. rate.
According to the PSCA, the most common
For more information, consult the IRS and
default contribution percentage is 3% (51% of
Department of Labor publication Automatic
plans), and the most common default
Enrollment 401(k) Plans for Small Businesses.
investment is a target-date fund (75% of plans). 1
58th Annual Survey of Profit Sharing and
Target-date funds are mutual funds that invest
401(k)
Plans, PSCA, 2015
based on a targeted retirement year (e.g.,
2035). As the date approaches, the asset mix in 2 The target date is the approximate date when
the fund typically becomes more conservative.2 an investor plans to withdraw the money. The
principal value of a target-date fund is not
What are the advantages to automatic
guaranteed at any time, including the target
enrollment?
date, nor is there a guarantee that a target-date
The IRS reports that about 30% of workers who fund will meet its stated objectives. The fund's
are eligible to participate in a retirement plan at return and principal value fluctuate with
work fail to do so. According to behavioral
changes in market conditions. Shares, when
economist Richard Thaler, one of the primary
sold, may be worth more or less than their
reasons people don't participate is inertia — they original cost. No two funds with the same target
simply don't get around to signing up. In
date are alike. For more information, investors
Thaler's 2008 book Nudge, he describes the
should request a prospectus, which contains
experience of one company that adopted
details about holdings, fees, and expenses, and
automatic enrollment and saw its plan
should read the prospectus carefully before
participation rate skyrocket from 65% to 98%.
investing or sending money.
In the years since, similar results have been
3 "The 401(k) Is Wreaking Havoc on
widely reported.
Retirement," Employee Benefit News, August
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The benefits of automatic enrollment may have
an even greater impact on those who need it
most. One study found that more than 80% of
college graduates with access to a 401(k) plan
actually enroll, compared with only 69% of high

24, 2016
4

"Behavioral Economist Richard Thaler on the
Key to Retirement Savings," The Wall Street
Journal, November 29, 2015
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Key Retirement and Tax Numbers for 2017
Every year, the Internal Revenue Service
Estate and gift tax
announces cost-of-living adjustments that affect
• The annual gift tax exclusion remains at
contribution limits for retirement plans,
$14,000.
thresholds for deductions and credits, and
• The gift and estate tax basic exclusion
standard deduction and personal exemption
amount for 2017 is $5,490,000, up from
amounts. Here are a few of the key
$5,450,000 in 2016.
adjustments for 2017.

Retirement plans

Personal exemption

• Employees who participate in 401(k), 403(b),
and most 457 plans can defer up to $18,000
in compensation in 2017 (the same as in
2016); employees age 50 and older can defer
up to an additional $6,000 in 2017 (the same
as in 2016).
• Employees participating in a SIMPLE
retirement plan can defer up to $12,500 in
2017 (the same as in 2016), and employees
age 50 and older will be able to defer up to an
additional $3,000 in 2017 (the same as in
2016).

The personal exemption amount remains at
$4,050. For 2017, personal exemptions begin
to phase out once AGI exceeds $261,500
(single), $287,650 (HOH), $313,800 (MFJ), or
$156,900 (MFS).

IRAs
The limit on annual contributions to an IRA
remains unchanged at $5,500 in 2017, with
individuals age 50 and older able to contribute
an additional $1,000. For individuals who are
covered by a workplace retirement plan, the
deduction for contributions to a traditional IRA
is phased out for the following modified
adjusted gross income (AGI) ranges:
2016

2017

Single/head $61,000 of household $71,000
(HOH)

$62,000 $72,000

Married filing $98,000 jointly (MFJ) $118,000

$99,000 $119,000

Married filing $0 - $10,000
separately
(MFS)

$0 - $10,000

Note: These same AGI thresholds apply in
determining if itemized deductions may be
limited. The corresponding 2016 threshold
amounts were $259,400 (single), $285,350
(HOH), $311,300 (MFJ), and $155,650 (MFS).

Standard deduction
These amounts have been adjusted as follows:
2016

2017

Single

$6,300

$6,350

HOH

$9,300

$9,350

MFJ

$12,600

$12,700

MFS

$6,300

$6,350

Note: The 2016 and 2017 additional standard
deduction amount (age 65 or older, or blind) is
$1,550 for single/HOH or $1,250 for all other
filing statuses. Special rules apply if you can be
claimed as a dependent by another taxpayer.

Alternative minimum tax (AMT)
AMT amounts have been adjusted as follows:
2016

2017

Maximum AMT exemption amount
Single/HOH

$53,900

$54,300

Note: The 2017 phaseout range is $186,000 $196,000 (up from $184,000 - $194,000 in
2016) when the individual making the IRA
contribution is not covered by a workplace
retirement plan but is filing jointly with a spouse
who is covered.

MFJ

$83,800

$84,500

MFS

$41,900

$42,250

Single/HOH

$119,700

$120,700

The modified AGI phaseout ranges for
individuals making contributions to a Roth IRA
are:

MFJ

$159,700

$160,900

MFS

$79,850

$80,450

Exemption phaseout threshold

2016

2017

26% on AMTI* up to this amount, 28% on
AMTI above this amount

Single/HOH

$117,000 $132,000

$118,000 $133,000

MFS

$93,150

$93,900

MFJ

$184,000 $194,000

$186,000 $196,000

All others

$186,300

$187,800

MFS

$0 - $10,000

$0 - $10,000

*Alternative minimum taxable income
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Why Diversification Matters
When investing, particularly for long-term goals,
there is one concept you will likely hear about
over and over again — diversification. Why is
diversification so important? The simple reason
is that it helps ensure that your risk of loss is
spread among a number of different
investments. The theory is that if some of the
investments in your portfolio decline in value,
others may rise or hold steady, helping to offset
the losses.

Diversifying within asset classes
Diversification and asset
allocation are methods used
to help manage investment
risk; they do not guarantee
a profit or protect against
investment loss.

Winning asset classes over time
The following table, which shows how many
times during the past 30 years each asset class
has come out on top in terms of performance,
helps illustrate why diversifying among asset
classes can be important.
Number of winning years,
1987-2016
Cash

3

Bonds
5
For example, say you wanted to invest in
Stocks
10
stocks. Rather than investing in just domestic
stocks, you could diversify your portfolio by
Foreign
12
investing in foreign stocks as well. Or you could stocks
choose to include the stocks of different size
companies (small-cap, mid-cap, and/or
Performance is from December 31, 1986, to
large-cap stocks).
December 31, 2016. Cash is represented by
If your primary objective is to invest in bonds for Citigroup 3-month Treasury Bill Index. Bonds are
represented by the Citigroup Corporate Bond Index,
income, you could choose both government
an unmanaged index. Stocks are represented by the
and corporate bonds to potentially take
S&P 500 Composite Price Index, an unmanaged
advantage of their different risk/return profiles. index. Foreign stocks are represented by the MSCI
You might also choose bonds of different
EAFE Price Index, an unmanaged index. Investors
maturities, because long-term bonds tend to
cannot invest directly in any index. However, these
react more dramatically to changes in interest
indexes are accurate reflections of the performance
of the individual asset classes shown. Returns reflect
rates than short-term bonds. As interest rates
past performance and should not be considered
rise, bond prices typically fall.

Investing in mutual funds
Because mutual funds invest in a mix of
securities chosen by a fund manager to pursue
the fund's stated objective, they can offer a
certain level of "built-in" diversification. For this
reason, mutual funds may be an appropriate
choice for novice investors or those wishing to
take more of a hands-off approach to their
portfolios. Including a variety of mutual funds
with different objectives and securities in your
portfolio will help diversify your holdings that
much more.
Mutual funds are sold by prospectus. Please
consider the investment objectives, risks,
charges, and expenses carefully before
investing. The prospectus, which contains this
and other information about the investment
company, can be obtained from your financial
professional. Be sure to read the prospectus
carefully before deciding whether to invest.

Diversifying among asset classes
You might also consider including a mix of
different types of asset classes — stocks, bonds,
and cash — in your portfolio. Asset allocation is a
strategic approach to diversifying your portfolio.
After carefully considering your investment
goals, time horizon, and risk tolerance, you
would then invest different percentages of your
portfolio in targeted asset classes to pursue
your goal.

indicative of future results. The returns do not reflect
taxes, fees, brokerage commissions, or other
expenses typically associated with investing.

The principal value of cash alternatives may fluctuate
with market conditions. Cash alternatives are subject
to liquidity and credit risks. It is possible to lose
money with this type of investment.
The return and principal value of stocks may fluctuate
with market conditions. Shares, when sold, may be
worth more or less than their original cost.
U.S. Treasury securities are guaranteed by the
federal government as to the timely payment of
principal and interest, whereas corporate bonds are
not. The principal value of bonds may fluctuate with
market conditions. Bonds are subject to inflation,
interest rate, and credit risks. Bonds redeemed prior
to maturity may be worth more or less than their
original cost.
The risks associated with investing on a worldwide
basis include differences in financial reporting,
currency exchange risk, as well as economic and
political risk unique to the specific country.
Investments offering the potential for higher rates of
return also involve higher risk.
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IMPORTANT DISCLOSURES
Broadridge Investor Communication
Solutions, Inc. does not provide
investment, tax, or legal advice. The
information presented here is not
specific to any individual's personal
circumstances.
To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for the
purpose of avoiding penalties that
may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional based
on his or her individual
circumstances.
These materials are provided for
general information and educational
purposes based upon publicly
available information from sources
believed to be reliable—we cannot
assure the accuracy or completeness
of these materials. The information in
these materials may change at any
time and without notice.

What is an ERISA fiduciary?
The Employee Retirement
Income Security Act (ERISA)
was enacted in 1974 to protect
employees who participate in
retirement plans and certain
other employee benefit plans. At the time, there
were concerns that pension plan funds were
being mismanaged, causing participants to lose
benefits they had worked so hard to earn.
ERISA protects the interests of plan
participants and their beneficiaries by:

Fiduciaries must diversify plan investments to
minimize the risk of large losses, unless it's
clearly prudent not to do so. Fiduciaries must
also avoid conflicts of interest. They cannot
allow the plan to engage in certain transactions
with the employer, service providers, or other
fiduciaries ("parties in interest"). There are also
specific rules against self-dealing.
Who is a plan fiduciary? Anyone who:

• Exercises any discretionary control over the
plan or its assets
• Requiring the disclosure of financial and other
• Has any discretionary responsibility for
plan information
administration of the plan
• Establishing standards of conduct for plan
•
Provides investment advice for a fee or other
fiduciaries
compensation (direct or indirect)
• Providing for appropriate remedies,
Plan
fiduciaries may include, for example,
sanctions, and access to the federal courts
discretionary plan trustees, plan administrators,
It's the fiduciary provisions of ERISA that help
investment managers and advisors, and
protect participants from the mismanagement
members of a plan's investment committee.
and abuse of plan assets. The law requires that
fiduciaries act prudently, solely in the interests Fiduciaries must take their responsibilities
seriously. If they fail to comply with ERISA's
of plan participants and beneficiaries, and for
the exclusive purpose of providing benefits and requirements, they may be personally liable for
any losses incurred by the plan. Criminal
paying reasonable expenses of administering
liability may also be possible.
the plan.

What's the difference between a direct and indirect
rollover?
If you're eligible to receive a
taxable distribution from an
employer-sponsored
retirement plan [like a 401(k)],
you can avoid current taxation by instructing
your employer to roll the distribution directly
over to another employer plan or IRA. With a
direct rollover, you never actually receive the
funds.

$2,000 and you'll receive a check for $8,000.
You can still roll $10,000 over to an IRA or
another employer plan, but you'll need to come
up with that $2,000 from your other funds.

But if you choose to receive the funds rather
than making a direct rollover, your plan is
required to withhold 20% of the taxable portion
of your distribution (you'll get credit for the
amount withheld when you file your federal tax
return). This is true even if you intend to make a
60-day rollover. You can still roll over the entire
amount of your distribution, but you'll need to
make up the 20% that was withheld using other
assets.

only one tax-free, 60-day, rollover from any IRA
you own (traditional or Roth) to any other IRA
you own in any 12-month period. However, this
limit does not apply to direct rollovers or
trustee-to-trustee transfers.

Similarly, if you're eligible to receive a taxable
distribution from an IRA, you can avoid current
taxation by either transferring the funds directly
to another IRA or to an employer plan that
accepts rollovers (sometimes called a
You can also avoid current taxation by actually "trustee-to-trustee transfer"), or by taking the
receiving the distribution from the plan and then distribution and making a 60-day indirect
rolling it over to another employer plan or IRA
rollover (20% withholding doesn't apply to IRA
within 60 days following receipt. This is called a distributions).
"60-day" or "indirect" rollover.
Under recently revised IRS rules, you can make

For example, if your taxable distribution from
the plan is $10,000, the plan will withhold

Because of the 20% withholding rule, the
one-rollover-per-year rule, and the possibility of
missing the 60-day deadline, in almost all cases
you're better off making a direct rollover to
move your retirement plan funds from one
account to another.
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